Ross University School of Veterinary Medicine Graduate Employment

Outcome Disclosures
As of 4/28/2023

The information below describes the placement rates and other employment outcomes that Ross University School of Veterinary Medicine (RUSVM) has reported in the last 12
months to fulfill any state or accreditor requirements, including the methodology, timeframes and sources of information associated with the figures. Please note that the relevant
definitions, methodologies and timeframes vary by state/accreditor.

American Veterinary Medical Association-Council on Education (AVMA-COE)
Ross University School of Veterinary Medicine is required to report employment data to AVMA-COE. RUSVM does not guarantee employment. Readers should not make assumptions about their
own likelihood of employment based on this data. Employment outcomes were reported as described below.

DATA SOURCE

Information was gathered through the 2022 Survey of Graduating Veterinary Students administered by AVMA® and provided to RUSVM. RUSVM neither verifies nor guarantees the accuracy of
information gathered.

TIMEFRAMES, DEFINITIONS, AND CALCULATIONS

Employment outcomes were reported to AVMA-COE in December 2022. Data was collected on RUSVM students graduating between 6/1/2021 and 5/31/2022. Statistics reported included: the
percent of graduates seeking employment based on a denominator of survey respondents and a numerator of respondents indicating they were seeking employment or advanced education in the
veterinary field; the percent of graduates seeking private practice employment based on a denominator of survey respondents, and a numerator of respondents indicating they sought private
practice employment as first choice; the percent of graduates seeking advanced education based on a denominator of survey respondents, and a numerator respondents indicating they sought
advanced education as first choice; the percent of graduates employed in private practice based on a denominator of survey respondents indicating they accepted an employment offer or
advanced education, and a numerator of respondents indicating they accepted a private practice employment offer. “New Employment” is defined as employment obtained no earlier than 6
months prior to graduation. “Existing employment” is defined as employment that existed at time of enrollment or was obtained more than 6 months prior to graduation.

EMPLOYMENT OUTCOME DATA
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DVM 435 79 76 96.2% 56 70.9% 23 29.1% 73 67 51 16 76.1% n/a n/a

*The date of employment was not provided by AVMA, and existing or new in-Field Employment cannot be determined.
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